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Workshop: For Provdiers, Curriculum managers, Programme Leaders, College Leadership
Teams and TLD staff

Overview: This is a workshop to support providers to develop a personal development curriculum
for Apprentices from scratch, or to develop and update, their current delivery stratagy and

provision.

Resources Required: Group Activity, discussions, note taking, Flash Cards, Ofsted EIF Personal

Development Mapping Tool.



Today - Going Beyond The Expected

Personal Development

01 Why wouldn’t you?
02 Intent

03 Implementation
04 Impact & Sustainability



Aims of the session

01. To demonstrate the value of a Personal Development
programme

02. To explore a process for creating a Personal Development
programme

03. To explore effective ways of implementing a Personal
Development programme

04. To explore ways of measuring the impact of a Personal

Development programme



Why Wouldn't You?



Going Beyond The Expected - Why wouldn't you?

Welcome

"Imagine a world where every
apprentice iIs empowered to unlock
their full potential...”



Going Beyond The Expected - Why wouldn't you?

Rachael’s story

> + > 4 4+ >

May 2022 Dec 2022 Jan 2023 10th June 2023 3 weeks in 2nd Aug 23
Business My employer ~ Transferredto My life was put Hospital Began a phased
Administrator went into Exeter College  on hold 9 weeks ina return to work
Apprenticeship  administration, neck brace

Systems and | was ST o

Group made
redundant
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My Apprenticeship Journey - Reflection

2 things made a difference

1. Devon Air Ambulance & the NHS

| am making a great recovery. However, my mental health has suffered and finding help isn’t as
straightforward as you would think.

2. WRAAP - Exeter Colleges Personal Development programme
enabled me to find the support | needed.

— Know the importance of mindfulness and the activities | was able to
take to calm my mind.

— Have an insight into Talkworks and the importance of talking

therapies. EPA February 24 “Distinction”
— Access links to a range of websites that offer mental health 'Inspiring Apprentice of the Year'
support.

Exeter College
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Going Beyond The Expected - How & what?

Ofsted expects excellence.

- Excellence means "beyond the expected”, and
personal development is the key to achieving it.

- What is Personal Development?
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Flash Cards Activity

If you had the opportunity to develop a new programme today,
where would you start?

» What would your priorities be?

* How would you shape your curriculum?

» What would you include?

Use the Flash Cards and paper, add any missing topics to the blank cards.... Shape your curriculum - Share your

thoughts .....



Going Beyond The Expected - Intent

EDUCATION & TRAINING
Impact

Lucy - |
L3 Business Administrator - boe kind
. € brave
— Soft Skills
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Implementation



Going Beyond The Expected - Implementation

i ASK =

Not just about induction...

Safety and safeguarding
Prevent & British Values
Careers Support

“Holistic Learning” & “Contextualisation” are key
— Learning Aim

— Tutorials

— Online courses e st

— Newsletter

Your Next Steps
Career Aims

— Reviews D

personal development
support

EXTRA
SMART Targets

EDUCATION & TRAINING FOUNDATION

WRAAP
PLANNER

Bullytng, Intimidation
Harassment & Online Risks
Sexual Harassment &
Consent

EXTRA
Importance of English,
Maths & Digital skills

Recycling and Zero

Wasts

EXTRA
Problem Solving

Active Cuzenship

Professionalism and

Virtual Interviews

Soctal Czenship P
and Research.

What can you do to
Impact your workplace,
your community, and
your sector?

EXTRA

Making a differe

13



Going Beyond The Expected - Implementation DUCATION S TRANNG

Charlie

Ops Manager L5
- Sexual Harassment
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Going Beyond The Expected - Monitoring

Personal Development Activity

- Learner Voice

urriculum feedback
Once established add flex

Lessons learned
“Less IS more...”

exefer coliege
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Going Beyond The Expected - Sustainability =
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What footprint have you
left....

JESS MOIR PARTNERSHIP MANAGER GWR
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provide
feedback

Scan Here
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Sue Bright
SusanBright@exe-coll.ac.uk

Supported by
Rachael Burnett -

RachaelBurnett@exe-coll.ac.uk %08

Department
for Education

ETFOUNDATION.CO.UK

Thank You

Any Questions
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